Phases of Work Role Transition
Three phases of work role transition presented by Schlossberg (1984) are preoccupation, struggling, and integration. Schlossberg (1984) had attempted to explain these phases in relation to work role transition of nurse clinician to nurse educator.
First is the preoccupation phase in which the individual is very much eager to enter in to the new role of nurse educator and remain busy in thinking how she will make difference at school of nursing with her existing experience and knowledge . This is the stage where the nurse clinician is so much preoccupied with the transition taking place that all she thinks, sees and listens about the role of educator is good and only good. She can only foresee opportunities and no challenges are sensed at this stage.
Next is the struggling phase (transition shock). This is the main highlights of this paper will be the reasons and significance of the work role transition, phases of transition and its analysis with Duchscher (2008) 
Result and Discussion

Reasons and Significance of Work Role Transition
Some studies associate role of a nurse clinician to a nurse educator with greater social prestige and autonomy.
Moreover, aspiration to benefit nursing students from rich 
Strategies to Facilitate Work Role Transition
Based on literature review here are some strategies to manage the work role transition. 
Strategies at Individual Level
Welcoming Environment
One more strategy that a school of nursing must adopt for helping new nurse educators to get adjusted quickly is to ensure friendly working environment at all levels of authority. 
Strategy at Policy Level
At policy level it is suggested that the criteria for hiring nurse educators should be revised starting from minimum master's degree with at least 5-7 years of clinical experience, as this according to the authors experience will help both the individual nurse educator and the school of nursing during and after transition periods. Most of the challenges of transition will be taken care of by higher education and longer experience, and will benefit nursing students also.
Next policy makers should make sure that all of the above strategies are applied in all the schools or colleges of nursing so as to make the transition process as contented, and satisfying as possible. This will help novice nurse educators to grow into competent teachers who can produce better generation of nursing students and ultimately make their contribution towards organizations growth and the growth of the entire profession.
Conclusion
Transitions are important part of one's life, without which human growth is stagnant. A human being throughout his life undergoes many transitions, one of which is work role transition in which a person decides to change his older work setting with another newer one. Based on the perception of the two settings, and the result of this transition will depend upon the success of transition process that takes place. This paper focused on work role transition from nurse
